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County Fair, a division of Astral Oper
poultry p

The product range varies from fresh t
distribu

 
The key performance areas of this position 

• Maintaining and expanding the com
• Strategic direction of the sales and 
• Drafting and submission of budgets

periodic basis within the Poultry Div
• Maintenance of Corporate Governa  

other applicable standards. 
• Negotiating prices with the whole s

stores. 
• Maintaining and improving the curre

budget and growth performance ob
• Ensuring that current policies, ie cre

 
In order to achieve the above, the successf
requirements: 

• Suitable sales/marketing qualificatio
environment. 

• Proven previous experience in a sim
• Intimate knowledge of the poultry in

poultry products. 
• Ability to motivate and manage a di
• High level of negotiating skills. 
• Ability to achieve excellent perform
• Maintaining a high level of custome
• In all aspects of decision making, th

interests of the company and where
• The incumbent will have a highly di

special emphasis on achieving perf
 

Remuneration will be market related, inclus
position of this nature. Written applications,
details can be sent to len.hansen@astralfoo
 
Closing date for applications is 15 February
 

County Fair is committed to t
VACANCY 
RKETING EXECUTIVE 
UNTY FAIR

ations, is one of the leading suppliers of poultry and 
roducts in South Africa.  

 
o frozen to value-added, under the County Fair brand, 
ted on a national level. 

are: 
pany’s market share in the poultry industry. 
marketing function in the group context. 
, strategic plans and associated reports and reporting on a 
ision. 
nce principles in compliance with the relative legislative and

pectrum of customers, ie wholesalers, retailers and chain 

nt financial performance of the company by achieving 
jectives. 
dit policy and procedures are adhered to. 

ul candidate must comply with at least the following 

n and knowledge and experience within the FMCG 

ilar position. 
dustry with special emphasis on sales and marketing of 

verse team of employees. 

ance under pressure. 
r service and integrity with all customers. 
e incumbent will always ensure that he/she acts in the best 
 applicable, the Group. 

sciplined management style, managing by inspection with 
ormance results through and with other people. 

ive of performance bonuses and commensurate with a 
 stating qualifications, experience, personal and contact 
ds.com or faxed to Len Hansen at 012 991 2381. 

 2010. 

he process of developing a diverse workforce 


